Understanding HIPAA and how it relates to you as a “covered entity”: A Seminar Series

If you have recently visited your physician and have had to sign new forms, don’t be surprised!! It’s just that HIPAA has come into effect and that’s supposed to be a good thing!

Signed on August 21, 1996 by President Clinton, the Health Insurance Portability and Accountability Act (HIPAA) recently celebrated its 7th anniversary. Years after its inception, healthcare providers still find themselves ill at ease with this Act, when ironically it aims to make things simpler for them.

HIPAA covers different regulations under four main objectives:

· To guarantee health insurance coverage to all employees and their families, major underpinnings being availability and portability

· To reduce fraud and abuse

· To improve health information systems’ ability to guard against fraud through coupling of Electronic Data Interchange (EDI) standards and strong security measures

· To enact comprehensive national medical record privacy standards

Today there are many online resources available to help dispel myths and explain fundamentals of HIPAA. But with some deadlines past due and most others staring us in the face, there is hardly time to begin a full-fledged research on the topic.

Bearing this in mind, the Amherst Chamber of Commerce (ACC) and CompSys Technologies Inc. have teamed up to bring you a series of articles and seminars on HIPAA. The difference is that they bring specific information to the table and explain exactly how you will be affected. You will learn that HIPAA compliance is not a complicated effort, just a detailed one. It requires attention to your business processes, in order to streamline them and make them more efficient.

With this lets take a quick look at the compliance calendar:

1. Modifications to transactions and code set standards – 10/16/03

2. Standards for Electronic transactions – 10/16/02 and 10/16/03 for small health plans with a transactions testing deadline of 4/16/03

3. Modifications to standards for privacy of Individually Identifiable Health Information – 4/14/03 for most covered entities and 4/14/04 for small health plans

4. Security Standards – 4/21/05 for most covered entities and 4/21/06 for small health plans

5. Standard Unique Identifier for Employers – 7/30/04 for most covered entities and 8/1/05 for small health plans

The penalties for non-compliance are severe. Civil penalties could go up to as high as $25,000 per year per person, while criminal penalties up to $250,000 or 10 years imprisonment. The upside is that the Department of Health and Human Services (DHHS) is pretty empathetic with the providers, since most have found compliance highly cost-intensive and cumbersome.

So in the upcoming weeks and months, things you need to know are: 

· Are you a “covered entity”?

· If yes, how can you meet the set-forth transaction, privacy and security standards by the compliance deadlines?

The series will show you in increments what steps you need to take, for example, gap analysis, training the workforce and establishing sound and secure IT management practices. 

For more information, please contact:

CompSys Technologies Inc.: malini@compsystech.com
The Amherst Chamber of Commerce:

medwards@amherst.org
